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This edition of the bulletin introduces you to our Assistant Practitioner team, six individuals
who have completed their qualification as part of a pilot programme to create a new role that
will help relieve the workload of our nursing teams.

Celebrating our first group of Assistant Practitioner graduates
As Director of Nursing and Patient Care, the safety and quality of
care we provide for our patients and their families in the
hospital and in our primary care setting is my upmost priority.
Ensuring our nursing teams have the right staff with the right skills
in the right place at the right time to deliver quality care is essential
to enabling this.
We have all heard on the news and in the media about the difficulties we are experiencing nationally with the shortage of registered
nurses and many of you will be aware of the impact this has had
on the vacancies across our adult care areas. So in April 2016 we
made a decision to do things differently, and developed this idea of
a team wrapped around the needs of the patient, rather than continuing with the traditional professional boundaries which set staffing levels and skill mix. This is not ‘nurses on the cheap’ as some
of the headlines have suggested, but is our proactive response to enhance the care of our patients
and improve job satisfaction and team morale across the board.
We call this development the ‘Model Ward’ and as part of this we started training 29 of our current
HCAs to become Assistant Practitioners through completion of a two year foundation programme
with the University of Derby. I am really proud to congratulate our first six graduates who undertook
this
in
just
12
months
as
part
of
a
‘fast
track’
programme. This achievement is well deserved and has involved an awful lot of hard work by these
practitioners who have combined both working and studying at the same time.

Congratulations to all six of our newly qualified APs; Bec Shaw - Durrant Ward,
Leanne Morgan - Manvers Ward, Kieran Woodhead - Devonshire Ward, Kath White - Devonshire
Ward, Kari Whitaker and Sharon Barthorpes - Emergency Department

Bec Shaw and I am an AP on Durrant ward, the Acute
Frailty Unit. I started as a Healthcare Assistant five and
a half years ago and was interested in the AP training as an opportunity to
increase my knowledge and skills in all aspects of patient care. I enjoyed the
course, finding it insightful and challenging, and it gave me a better
understanding of the multi-disciplinary teams involved in patient care from
admission to discharge. I was able to remain in my own area of practice as a
student and attend training in the Education Centre to establish a wide range of
clinical skills.
Completing the foundation degree and qualifying as an AP in September gave
me the opportunity to join the Frail Elderly Assessment Team. I work as part of
a specialist MDT, ensuring frailty patients are correctly assessed to prevent unnecessary admissions
which could result in patients developing hospital acquired infections or delirium. As an Assistant
Practitioner, I am focused on providing person-centred holistic care and improving patient experience.
Leanne Morgan and I started my journey to become
an AP more than two years ago in the form of a
qualification with the BPP University. This then progressed onto my second
year at The University of Derby. I completed the course in June 2017 and
have graduated. It’s been an amazing journey and, since qualifying, I have
taken on so much more on the ward and really enjoy the role.
I wanted to progress into becoming an AP as I felt I’d exhausted my role as
an HCA. I spoke to Jackie about doing the role and she fully supported me, I
think it’s brilliant the Trust is now putting resources into growing the talent
they already have. I feel the role takes some of the burden of time away
from the Staff Nurses and helps the ward in achieving an excellent standard
of care.
Kari Whitaker and I’m a fully qualified AP, completing a
BPP Higher Education Certificate and a further year at
Derby University where I spent one day a week for lectures, the rest of the
studying taking place in my own time. There was a lot of reading and learning
research which was a real challenge in terms of keeping that work life
balance.
The AP role is a middle ground between HCAs and registered nurses and we
are just two years away from completing a full nursing qualifying, if that’s the
route you want to take. I’m ALS (Advanced Life Support) trained so we can
take patients to theatre or for an Imaging appointment and also have training
in venepuncture, cannulation and ECGs. I love this new role and it’s a great
way for the hospital to grow its own nurses.
Kath White and I have been employed at
Chesterfield Royal Hospital for 25 years within the
surgical department. Firstly as a Healthcare Assistant,
before becoming a Ward Practitioner in 2003. While I was a Trainee Ward
Practitioner I had two placements, on a medical and an orthopaedic ward,
expanding my knowledge as my previous experience was within Surgery.
In 2014, the Ward Practitioner role was dissolved within Surgery and I
became a Healthcare Assistant once again. In 2013-2014, I achieved a
level 4 Health and Social Higher Education Certificate, that was accredited
by BPP University London at Chesterfield Royal. In 2016 I applied to
become a Trainee Assistant Practitioner, achieving the foundation degree at
Derby University, completing the course in September 2017.

Kieran Woodhead and I have been working at
Chesterfield Royal Hospital for nine years, six of those
based on Devonshire ward. I completed my course in July 2017 and qualified
as an Assistant Practitioner in September 2017. The course saw me
studying for a year at the University of Derby, where I attended one day a
week, other clinical skills training were provided at the Education Centre here
at The Royal.
Having already obtained a Certificate of Higher Education in Health Care, I
decided to do my Assistant Practitioner training to allow me to develop my
own skills and further my career prospects within the NHS. The role sees me
taking care of a team of patients on the ward, and putting the knowledge and
skills I have gained to good use.
Sharon Barthorpe and I’ve worked for the Trust for 15
years as a health care assistant in the emergency
department.
Although I enjoyed my HCA role and felt valued within the team, I felt I needed to
do the AP course to further my career and help alleviate the workload and
pressures on qualified nursing staff. During the course, I have gained further skills
and knowledge which I can bring back to the department.
I feel extremely proud of us all in achieving this qualification and all in just one
year! The support from each other and the rest of the Trust has been amazing. I'm
looking forward to developing our role further.
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